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knowledge, experience, practical work, business contacts and connections and finally —
employment. Volunteers, who seriously approach the organization they volunteer in, can at
great extent, suggest the needs for certain jobs and work positions. There is also a possibility to
bridge the differences between theory and practical work by volunteering on duties within
one’s occupation. Employees can, through volunteer work get new personnel who can bring
new ideas into business. They also get help in certain jobs, as well as an opportunity to shape
a real person for the needs of their jobs and for the needs of their organization.

Key issues in relations between voluntary work and employment are:
- Insufficient interest of employees to engage a volunteer
« Enclosed situation of business sector for volunteer work
«The lack of support and initiatives to institutions / organizations which engage volunteers
- Insufficient offer of different forms of work engagement on the labor market
- Insufficient emphasis of the importance of voluntary work and non formal education in
bridging disharmony between formal education and labor market

Possible solutions and examples of good practice regarding voluntary work in the field of
employment
- Protection of the interests of a volunteer, prevention of possible manipulation and abuse
on the labor market
- Formalization of voluntary work via contracts, volunteer booklets
- Defining a greater extent of offers of flexible forms of employment
- Tax and other relieves (availability of funds) to employees and other participants who
engage volunteers
- Connection of the institutions of formal education with organizers of voluntary work, i.e.
employee, because of voluntary practice
+ Education and development of confidence towards volunteers - interacive cooperation
with all three sectors (example from Romania: people from business sector volunteer over
the weekend in NGOs)
+ Pointing out and accepting different motifs for voluntary work — humanity, willingness,
promotion of values of civil sector
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NON-FORMAL EDUCATION
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Key issues in this field are:
+ Non-recognition of non-formal education
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